CHART ONE

Appendix

DOCTOR OF MINISTRY NOTATICNS: IMPOSED, REMOVED AND OUTSTANDING

Imposed

D.M.1. Cbjectives and goals are
insufficiently specific to provide
functional guidelines for develop-—
ing and evaluating curricular
programs and student performance.

D.M.2. There is no articulation of
what constitutes a high level of
excellence or campetence in the
practice of ministry and how its
accomplishment by the student will
be ascertained.

14

14

D.M.3. The level of campetence expected

is not demonstrably higher than
M.Div.

D.M.4. The program does not have
sufficient professional
orientation.

D.M.5. The biblical, historical, and
theological disciplines are in-
sufficiently central to and
inteqgrated into the program.

D.M.6. The instructional context does
not provide sufficiently varied
kinds of learning.

D.M.7. There is insufficient use of
field-oriented learning experiences
jointly supervised by residential
and adjunct faculty.

D.M.8. The field-oriented learning
experiences do not provide
sufficiently for critical evalua-
tion and growth in competence in
the actual practice of ministry.

11

11

Removed

11

11

outstanding



DOCTOR OF MINISTRY NOTATIONS, IMPOSED REMOVED AND OUTSTANDING

Imposed

D.M.9. Field-oriented learning is
not jointly supervised by
residential and adjunct faculty.

D.M.10. There is insufficient use
of engagement/reflection,
action-training methodology,
and/or clinical pastoral
education ag integrated elements
in the total curriculum

D.M.11. ‘The prposes of the profes-
sional project lack adecuate
clarity.

D.M.12. No project of substantial
scope is included in the program.

D.M.13. The project fails to
dencnstrate two or more of the
elements identified in the
Standards.

D.M.14. The program is insufficiently
integrative, interdisciplinary,
and functional in its orientation.

D.M.15. The process of student
evaluation is insufficiently
comprehensive and vigorous.

D.M.16. ‘There is not adequate
provision for regular and
on~going evaluation of the
program.

D.M.17. The program does not adequately

meet the Standard on Duration.

D.M.18. Admission reguirements fail
to meet Stardards.

D.M.19. The admissions process does
not provide sufficient basis for
determining an applicant's capacity
for achievement of excellence in
the practice of ministry.

12

10

0

Removed

11

outstanding



DOCTOR OF MINISTRY NOTATIONS, IMPOSED REMOVED AND CUTSTANDING

Irmposed

D.M.20. The number of students in the
residential components of the
program is too small for effective
peer learning and evaluation.

D.M.21. There is inadecuate use of
peer groups for learning and
evaluation in the field dimensions
of the program.

D.M.22. The faculty is inadeguate in
size for the number of students

in the program.

D.M.23. The faculty is inadequate in
size for the mumber of degree

programs offered.

D.M.24. ‘There is insufficient partic-
pation by adjunct faculty

D.M.25. Adjunct faculty tend to be
inadecuately oriented to the
purposes, expectations, and
Standards of the D.Min.

D.M.26. 'The faculty does not include
the variety of resources reguired
by the program.

D.M.27. An insufficient portion of the
faculty is committed to inter-
disciplinary teaching oriented
to professional ministry.

D.M.28. Adjunctive supervisory
faculty are not sufficiently

D.M.28. 2Adjunctive supervisory and
residential faculty do not
function in a significant and
integrated manner.

Removed Outstanding

0 1
7 2
1 0
2 1
2 0
4 2
1 1l
1 0
7 0
6 0



DOCTOR OF MINISTRY NOTATIONS, IMPOSED REMOVED AND OUTSTANDING

Inposed Removed

D.M.30. There is inadequate liaiscn
and quality control in connection
with adjunctive instruction in non-
residential camponents of the

program 3 4
D.M.31. Faculty loads have been
adversely affected by the D.Min. 5 3

D.M.32. The D.Min. had adversely
affected other degree prograns 2 1

D.M.33. Faculty competencies needed
for the D.Min. have been given
inadequate attention. 3 1

D.M.34. 'There is insufficient
provision made for the direction ard
administration of the program. 1 1

D.M.35. Library holdings and cther
instructional materials are in- '
adequate for the D.Min. 2 0

D.M.36. The additional costs for the
D.Min. have been incurred without
additional offsetting income. 1 1

D.M.37. ‘There is insufficient provision
made for a D.Min. curriculum. 12 9

D.M.38. The utilization made of library
resources is inadequate. 4 0

D.M.39. One of more program forms by
which the D.Min is offered are
inadequate. 1 2

D.M.40. ‘The D.Min. program does not
include adequate periods of
residency. 0 0

TOTAIS 169 128

outstanding

41



N=6+

NATIONAL STUDY OF DOCTOR OF MINISTRY PROGRAMS

D.Min, Director's Questionnaire

(AL #S ARE PERCENTS ONLESS OTHERWISE STRTED)

Your Institution:

City: State:

Note: All questions refer to in-ministry Doctor of Ministry programs.

I. ATTITUDE TOWARD THE D.MIN.

1. Which one of the following statements best describes your opinion
of the D,Min. degree, in general?

The concept of a professional doctorate:

12 is a sound one, and in general, all seminary D.Min. programs
offer educational experiences of good quality,

‘QL* is a sound one, but some seminary programs (not including our
own) are of dubious or poor quality.

®) is a sound one, but some seminary programs (including our own)
are of dubicus or poor quality.

3 is sound, but most or all current seminary D.Min. programs
are of dubious or poor quality.

| is unsound; the D.Min. degree should not be given.
O No opinicn
2. Which one of the following statements best describes what you think
the D.Min. ghould be? Which best describes what you think your
D.Min. program actually is?

Should  Actually

Be is
26 6 A mark of distinction with selective admissions
policies and rigorous standards for completion.
I3 EiL{ Open to all clergy who want a structured program
' of continuing education.
2. C? The degree should not be given.



II. PROGRAM EMPHASIS AND COMPONENTS

DIRECTOR

1. Listed below are a variety of substantive emphases that D.Min.
programs may have. For each, please indicate:

First, how much immersion in the subject area you feel
students in your institution's D,Min. program receive;

and

Second, whether you would like to see this exposure
increased or decreased, or feel it is about right.

Extent of immersion in your

D.Min. Program

T would like ‘this

axposure:

Great  Scme ‘Little None | Increased Same Decreased

. 8 tic,
Syt e M 7O 6 O |19 gl 0

historical theclogy
b. Pastoral '

przcgi:alozheology 54 42 5 O 2e % a
c. Biblical studies 13 ¥2 [ O pd| 39 Q
d. Ethics | o 65 s 3 A+ Gl ®)
e. Church history 2. HO 43 H 15 g] 3
f. Spirituval formation || 43 3R 5 HO 56 3
g. Sociological theory J 59 372, 6 29 é9 zZ.
h. Psychological theory |3 o4 |13 5 ) a2 3
i 0 . i .
BoOrgnizional g g9 oz 2 (V¥ 81 &

2

j. Ministerial arts
practical studies 43 43 3
(e.g, preaching,

pastoral counseling,
Christian ed, etc.)

k. Other: 23 O o

1, Other:

L ——————————

|2

26

30

3 5



DIRECTOR

2. Listed below are a variety of structures and methodologies common

to many D.Min. programs. For each, please indicate:

First, the amount of use or emphasis that each receives

in your D.Min. program.

Second, whether you would like to see this use or emphasis
increased, decreased, or remain about the same.

Extent emphasized in your
D.Min. Program

Great Some Little None

I would like this

emphasis:

Increased Same Decreased

. Seminars H 26 3 O
. Faculty lectures 26 =9 14 z
Supervised practice

) (e.g, CPE, work in 36 23 20 16

student's parish)

. Case studies 23 42 25 5
. Library research 24 68 Q O

. Analysis/evaluation s Y47 9 O

of ministry setting
. Career assessment 10 43 32 16
. Colleague/support 0y 24 |2 9

group

. Peer or collegial G 24 H 2

learning

. Learning contract 29 29 32 ]

. Course exams Iy 3F 25 25
. Qualifying exams 24 g || Y8
. Adjunct faculty 15 Y 31 3

. Off-campus courses |2 32 29 22

. Involvement of 09 3,5 26 q

laity in student's
ministry setting .

H
2.

19

32
20
31

29
2.1

22,

235
S
12
13
24

HO

39 O
2

+9

e
2.
68 O
+3 2
69 ©
Bl O
Fe 3
32 O
3z 2
4 3
+2 3
49 3
B3B3
58 Z2



DIRECTOR

3. If your D.Min, program requires students to prepare a written
learning plan or contract, is it strictly adhered to?

|} Always H Rarely or never
31 Usually 39 A learning contract is
6 Sometimes not required.

4. What arrangements for peer interaction and learning does your program
provide? (Check all that apply.)

ESI‘?O Students form an organized colleague group and the students in
the group take several or all of their courses together,

75 Students join a colleague group which is not a 'course'; rather
its primary function is support and interaction.

52 Collegiality is expected to develop through informal exchanges
in courses and/or residence halls.

& D.Min. students in our program do not have a great deal of
collegial contact with each other.
2.1 Other:
5. 1In what form{s) are courses offered in your D.Min. program?
ST TYPICAL {Check all that apply.)
39 _ St Weekly, semi-weekly or more frequent meetings over the
length of a quarter or semester
9 33 One week/five-day intensives
26 HO Two week/ten—day intensives
1= 34 Longer than two week intensives (specify length of
session:

T 16 - Cther:

_.— a. FPlease circle the course form above which is mest typical.

b. How many student contact hours does this "most typical' course
require? 4O contact hours CHTEHKD

c. What is the average number of students enrolled in this
"typical” course? 14 students C(PNERN)

d. In this "typical™ D.Min. course, what percentage of students
are not D.Min, students? 18 % (mERN)

6. What is the largest number of students you will admit to a course
exclusively or primarily for D.Min. students?
students (PnEAhD No established maximum



DIRECTOR

7. May vour D.Min. students borrow circulating library materials by mail?
QW Yes IL} No

8. If your program offers courses away from the main seminary campus, do
you make available at the site a "travelling library" of reading
materials required or recommended for the course?

H3 Yes, in all cases 29 No
It Yes, in most cases ©& Not applicable: we do not
i@ Yes, in some cases offer such courses,

9. If your program offers courses away from the main seminary campus, how
does the quality of off-campus education compare with D.Min. work
offered on campus?

In general, compared to on-campus work,

a. Off-campus teaching is: b, Students' off-campus work is:
& Better 9
:’-2 The same 15
9 Inferior (7}
No opportunity to judge g
o Not applicable: no such courses o

10. When does a D.Min. student in your program become a candidate for
the degree? (Check as many as apply.)

2] We do not have a stage called "candidacy" in our program.

22 Upon admission to the program

16 Upon passage of qualifying exams

31 Upon completion of __ credit hours or units

3| Upon approval of a proposal for the final project,
thesis or dissertaticn

{9 Other:

11. If you have a formal, post-admissions procedure for advancement toO
candidacy, who makes the decision to admit a student to candidacy?

S0 The D. Min., committee

1l The D.Min,director, acting alone
Y The institution's committee on academic standing
2. The academic dean

33 Other:

12. If you have a formal, post—admissions procedure for advancement to
candidacy, approximately how many students lagt year were:

Admitted to candidacy without conditions? | students (mERNJ
Admitted to candidacy with conditions? R _ students (MEAN)
Denied candidacy but could re-apply? Q.5 students (MERAN)

Denied candidacy and terminated from program? .2 students CMEHN)

oo omw



13.

14,

15.

16.

DIRECTOR

In the period before the final project, who is typically assigned

as the student's official academic advisor? At the project or thesis
phase, who is typically assigned as the student's project or

thesis advisor?

Advisor
Before Project Project Advisor
43 The D.Min. Director 2
H2 A regular seminary faculty member 29
5 An adjunct faculty member 3
2, No one o
5 Other: é

In your view, do the students in your program receive adequate guidance?

Before Proiect During project
33 Always 33
G2 Usually SS9
S Sometimes 2
S Rarely or never '®)

What is the nature of the final project required for your D.Min. degree?
(Check more than one if you have options for the project.)

5] A dissertation in scholarly form on a theological and/or
practical teopic.

C? An extended essay, withourt full scholarly apparatus,
on a theological and/or practical topic.

O An experiment or project in the local setting, followed
by a written project report.

15 Other:

What is the primary purpese of the project? (Check one.)
< To make a contribution to knowledge.

Q To demonstrate the student's level of accomplishment
O in ministry and/or capacity to integrate knowledge
and skills gained in the program.

2. Other:




17.

18,

19,

20l

21,

22.

DIRECTOR

Who finally approves or rejects project/thesis proposals?

6 No approval is required.
&t The D.Min.committee
2 The D.Min. director, acting alone
22 The faculty member(s) who will serve as advisor(s)
for the project
14  Other:

How frequently are project proposals that have been submitted for
final approval turned back for revision?

G2, Frequently 34 Sometimes 5 Rarely or never

Do you offer a seminar to orient students to the final project,
provide research tools, and(or help them draft a project plan?

&+ Yes, a required seminar
Iz Yes, an elective seminar

18 No

For each type of final project what is the number of typed, double
spaced pages that is the:

Minimum Maximum
acceptable Average allowable
{(if any) Length (if any)

a. essay, thesis or

dissertation 0L =Sy 13Y v=3) 254 (n=9)

MEANS

k. report on ministry

project or experiment E (N=23) 125 w3 202 (W:12)
How would you assess the overall quality of the prOJects/theses
you have seen from your D.Min. students?

It} Excellent F& Good ¢ Fair 2. Poor
How would you assess the quality of each of the following elements or
aspects of the majority of the project reports/theses of your
D.Min. students?

Excellent Good Fair Poor Not
Applicable

a. Use of primary sources 35) S 25 3
b. Use of secondary sources 30 6o 5 O
c. Use of theological methods & G:L{' 23 2



DIRECTOR

Excellent Good Fair Poor Not
Applicable

d. Use of methods and theory

from the human sciences I3 52 34 2
e. Relevance for ministry setting 63 32. o 4
f. Demonstration of e

ministry skills 12 S 3
g. Evaluation component | 65 24 O

of project
h. Written expression Q Fo 2! 2

23. What portion of your D.Min. students seem to you to be capable of
carrying out their major project or thesis without undue difficulty?

3 ALl GH Most 25 Half & Some 2. Few | None
24. VWho gives final approval of the completed thesis or project?

20 The D.Min, committee that has general oversight of the
program

&3 A committee especially formed to judge each project/
dissertation, or a series of two or more readers

9 Only the faculty advisor for the project
O  Only the D.Min. director

<8 Other:

25. 1Is an oral defense of the project report or thesis required?
2. Yes a No

26. Roughly what percentage of project reports/theses submitted for
final approval/defense last year were returned for more than

minor revisions? 2.5 Z (MEH@)



ITI.

l.

DIRECTOR

PROGRESS THRCUGH THE PROGRAM

YERRS %
If a student keeps to the recommended schedule, how many years % F ﬁ?
should it take to complete your D.Min. program? ______ years 5 - 2q
o N=62 -
What percentage of your students do you estimate: 6 -~ 3

a. Finish the program in less than this time? .6 % CMEHN_)

b. Finish the program in about this amount of time? H;i.?% (m@

c. Take up to a year longer than this to complete the
program? 24,3 7 (mean)

d. Take more than a year longer than this to complete
the program? 9.0 % (menn)

What is the minimum amount of time a student must be enrolled to
complete the degree?

We have no minimum.
veaRs Jo
A minimum of years, or | - 23
semesters/quarters 2 -~ &%

What is the maximum length of time you will permit a student
to remain in the program? (Check one.)

f5o)o We have no maximum limit.

We have an initial limit of years, but extensions
of up to years can be granted.
We have a maximum limit of years, with no extensions.

What percentage of students who enroll in your program do
not complete the degree? 23 7% (MEHI\D

At which, if any, of the following points do significant numbers of
students in your program enccounter difficulty in keeping on schedule?
(Check all that apply.)

V& The course-taking phase

Q Passing qualifying exams

60 The period of preparing a project or thesis proposal

3O The period of researching and writing the project or thesis

}2 Other:
Other:




DIRECTOR

6. At what point in your program do students most often drop out
or fail to finish? {Check one.)

|6 During the first year

20 After the first year, but before completing course work

23 After completing course work, before approval of the
the thesis or project proposal

3% After approval of the project proposal, but before completion
of the project '

S Other:

7. What percentage of students who have had a project/thesis proposal
accepted do not complete the program? o

8. How frequently are the following given by students as their reasons
for dropping out or failing to finish your program?

Very With some Rarely
frequentlv frequency or never
a, Financial difficulties o) 23 E3

56 29
c. Job pressures 29 | a4 6
Sl

Hi

b. Change of job 15

d. Difficulty in %
academic work

e. Personal, family \ 52_ 27

or psychological
problems

f. Other: Ll'z L{a |3

g. COther:

9. Do you offer a certificate (or other type of formal recognition) for
students who opt or drop out of your D.Min. program after completing
all requirements for the degree other than the final
project/thesis?

14 Yes iﬂb No

- 10 -



DIRECICR

Iv. EFFECTS OF THE DEGREE ON THE STUDENTS

1.

How often do you observe each of the following effects of involvement
in the D.Min. program on students while they are involved in the
program?

No
Reg- Fre- Ccca- Seldom  Opportunity
ylarly gquently sionally Or Never to observe

' a;' Become distracted from
2. Y 53 Y42

their jobs by the
demands of the program

b, Show renewed commitment
to their present job 35 S 1 . :3

c. Have difficulty meeting
O 16 +o 14

academic demands and
requirements

d. Discover new capacities 30 62 g O

for critical inquiry

e, Develop personal or
family problems O L’ 38 59
f. Discover new depth of
collegial support with Lic? 36 13 a
other pastors ,
g. Develop conflicts in their > EifS :425

ministry settings traceable
to their involvement in
the D. Min. program

h. Develop creative solutions -
to significant problems or 28 92 |9 -

conflicts in their
ministry setting

i, Other: SO 33 '? O

j. Other:

-11 -



DIRLCTOR

How often do you observe the following effects of the D.Min, program
on students who have completed the D.Min. program?

No
Reg- Fre- Occa- Seldom  Opportunity
ularly quently sionally Or Never to observe

a. Increased intellectual ZI 58 [q >

sophistication

b. Increased capacity for 23 A% |O o)

critical theological
reflection

O

¢. Clearer understanding of ES;F H | 21
their theology of

ministry

d. Increased spiritual CF 34 36
depth

e. Increased .self-awareness L{L[ L{g ;

o N N

f, Increased competence in
the functions of 4l 55:} e

ministry

g. Increased enthusiasm 55L4 39 i

about the ministry as a
profession

h. Renewed commitment to 33 =5 l5 2.

their present job

i. Become restless and seek L{ —:1'- 55 3"‘"

a new position

O

j. Become weary of study O L’ 59 3'?
k. Greater appetite for Te) 33 155

reading and study

1. OGreater self-confidence 2R 52;! 3

m. Greater involvement in
ecumencial or denominational |& 4 39 Y
activities, or consulting
with other churches

n. Other: 50 \:;‘ 33 O

NV

- 12 -



DIRECTOR

3. Estimate the percentage of your D,Min.students for which your program

has

the following effects:

+| 7 Enables them to advance to a distinctly higher level of

—

professional competence than is obtained in the M.Div.

May provide an opportunity for them to engage in structured

continuing education, but does not raise their level of

competence distinctly higher than that of most non-D.Min,

clergy,

V. STRUCTURE AND REQUIREMENTS

L. Is your D.Min. program conducted cooperatively with other institutions?

63
13
24

O

O
2. Whic

35

48

No.

Yes, but each participating institution enrclls its own students

and grants its own degrees

Yes, but all students are enrolled at our institution and we
grant the degree

“es, but all students are enrolled at another seminary that
grants the degree

Yes, and the degree is awarded by the following cluster
or consortium: .

h one of the following best describes your in-ministry D.Min.

We offer more than one track, each track differing
from the other(s) in focus, format, regquirements, goals
or intended constituency.

We offer a a single track with opportunities for

different foci or gpecializations.

)
13+

We offer a single specialized track, that focuses
in the area of:

We offer a single general track.

If you offer more than one track, please list the tracks here.

(Do not list areas of specialization within a single track.)

Track 1:

Track 2:

Track 3:

- 13 -

program?



DIRECTCR

3. What percentage of courses and/or supervised field work creditable
cribed for all

toward your D.Min. degree is required or PIES
students?

23 75 ~ 100% required

31 50
(9 25

\L¥ Less than 25% but more than a single course

742 required

49% required

8 A single course

ES None

4. How many credits, in total, are required for completion of your D.Min.
pregram?

Quarter hours, or
Semester hours, ©r
Other (Explain:

a. How are these credits divided among program components?
12 Credits in required courses
1S Credits in elective courses
_F _Credits in supervised field or ¢linical work
_El__ Credits for completion of project or thesis

|§2 Other:

Other:

5. Which one of the following best describes the ma jority of credit
courses your students take? (Check ome.)

35 Courses are selected from a wide variety of courses open to
both D.Min. students and those in other degree programs.

S | Courses are selected from COUTSES of fered exclusively or
primarily for D.Min. students.

{4 Courses are self-designed, independent study projects and/or
courses taken at other institutions.

- 14 -



DIRECTOR

6. In your D.Min. program, what percentage of a student's total credit hours:

a. Must be taken at off-campus sites to .
288t N
which a faculty member or approved (meRw)
adjunct comes to teach? S% 2
b Must be taken on campus? 5 %

c. May be taken at an off-campus site?
established by your institution, but
may also be taken on campus? HSs =

d. May be taken at other institutions
of higher education? - 23 %

#Note: The percentages in this column will not
necessarily total 100%.

7. May students take a majority of their D.Min. courses off-campus, at

- T sites established by your institution and/er other institutions?
WEEKS F RESIDENCY '

2wks - (3% 29 Yes 24| No

3 - I
Mo - 22

- 53 - 22 a. If yes, how many weeks of campus residency, in total, are required
-0 - 28 for students who take a majority of courses off-campus?

(n= %>500% (mEAN) 5.2 _ weeks

b,
PERiODS oF ; : ired?
RESICENC b. If yes,Sl;::r:izypzigzgzte(;;;;ds of residency are require
{ - 29%
2- 19
L3~ {9 c. If yes, what are the purposes of the period(s) of on-campus
: g' 14 residency? (Check all that apply.)
. - q
6~ 5 |9 1Initial orientation teo the program
B- 5
160 3| 1Intensive course-taking
(N=20) 2F Planning of project with faculty advisor

|2, Evaluation of/examination on completed project

q Other:

Other:

- 15 -



VI.

What opportunities to earn credit for supervised wo
does your D.Min. program provide?

DIRECTOR

rk experience

Provided
Not as
Type of superviged training: offered Required option

a, Clinical supervision for
those specializing in 34 20
pastoral counseling or care

b. Clinical supervision of
counseling for those not 4y 3
specializing in counseling

¢. Supervision of work in
parish or other non- I'H 33
clinical setting

He

53

23

1f you offer supervised work for credit, what training oT credentials

do you require of supervisors?

a. For supervision in clinical settings:

b. For supervision in congregations and other non-clinical settings:

RECRUTTMENT

How much effort does your institution make to recruit D.Min. applicants?

8 None

?{3 Minimal {brochure made available on request, etc.)

t{:} Modest (mailings to potentially interested
occasional advertisements, etc.)

groups,

23 Energetic (personal, direct recruiting of persons

jidentified as potentially interested)

- 16 -



DIRECTOR
a. Has this effort increased, decreased, or remained about the same
over the last 3 - 5 years?

2 Increased greatly 9 Decreased some
35 Increased some 2 Decreased greatly
H6 Remained the same

Tf the institution does any recruiting, is it yielding good results?

20 Yes, very good 20 Hard to tell
3* Yes, fair 20 We do not recruit.
2. No, peoor

How would vou assess the pool of persons likely to be interested in
your D.Min. program?

H2. Getting larger 26 Remaining about the same
22. Getting smaller 1} Cannot assess

Which institutions, if any, do you regard as your chief competitors
for D.Min. students?

a.

b.

C.

YI1. APPLICATION AND ADMISSION

1.

How many persons would you estimate made inquiries about your
D.Min. program last year (September, 1083 - August, 1984)7 Q9 (MERND

a. How many completed applications did you receive? E_(m&:ﬂﬂ)

b. How many of those who applied were admitted? 19 (meAn)

¢. How many of those admitted enrolled in the program? |8 ("ERNJ

Which of the following does your D.Min. program require for
application and admission? (Check as many as apply.)

85?@;& relatively lengthy essay by the applicant on background,

interests, reasons for seeking the degree, or other topics

9‘4% An M.Div. degree from an accredited seminary

An M.Div. grade or grade point average of 2.93 (rEAN)

GRE test scores (Minimum combined GRE of 830 ) ("Eﬁﬂ)

_ 17 -



_ DIRECTOR
Requirements for application and admission (continued):

{3 Psychological test results
51 Personal interview

GG Evidence that the applicant's church governing board or employer
approves the applicant's participation in a D.Min. program

53 Evidence that ecclesiastical superiors approve the applicant’'s
participation in an D.Min. program

16 A commitment from the applicant to try to remain in his or
her job until the program is completed

(mcmé) _‘_5___._f_. years in ministerial service since seminary graduation

3|  Other major application/admissions requirements:

3. Have you ever waived any of your application/admission requirements?
H Yes 29 ¥No

If yes, which requirements and under what circumstances is this
normally done?

4. Are there any denominational or doctrinal limitations affecting
admissions to your D.Min. program? [} Yes ~ & WNo

If yes, please describe:

- 18 -



5.

6'

DIRECTOR

Who makes the decision to admit or reject D.Min. applicants?

(Check one.)

3
2
22,
43

I
G

In the last

The D.Min,director acting alone

The institution's director of admissiecns acting alone
A special D.Min. admissions committee

The D.Min. committee which makes other decisions about
the program

The institution's regular admissions committee.

Other:

five years, what percentage of in-ministry D.Min.

applications would you estimate have been rejected? [3,]1 % (MEAY)

a. What are the major reasons for these rejections? {Check all that
apply to a significant number of those rejected.)

g4
I
30
H2,
23

3

Evidence of academic weakness

Evidence of emotional or psychological instability
Evidence of inappropriate motivation for seeking
the degree .

Evidence that vour program would not meet the
applicant's needs

Relative inferiority to other applicants competing
for a limited number of places in the program
Other:

Has your program become more or less selective in D.Min. admissions

in the last

Hi
=Y

3 -~ 5 years?

More selective 2. less selective
Has remained the same Program has just begun

Please describe the trends in applications and admissions to
your program in the last three to five years.

Varied
Generally Remained Generally Considerably
Increased  About Decreased From year to
The Same Year

a, The number of applicaticns 32 W= 13 QL

b, The quality of applicants 38 SL-f 5 3
¢. The number of persons 23 L9 Zl 3

admitted
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9. If the number of persons admitted has increased or decreased,
what is the primary reason?

Z1 More or fewer applications

24 Policy decision to limit or expand program size
® Declining/increasing quality of applications
16 Other:

10. Are D.Min. students eligible for financial aid from your institution?

20 Yes, under same policies as students in other programs
gﬁ Yes, under special aid policies established for the D.Min,
No

a. If D.Min students are eligible for aid from or administered by
your institution, in what form is the aid? (Check all that apply.)

HO Grants
12. Loans
lt> Work/study funds

IX. PROGRAM SIZE

1. What is the total number of students currently enrolled in your
institution's in-ministry D.Min. program? L6 CMEHRD

2. 1Is there a formal limit on the total number of students-whoe can
be enrolled in the D.Min, program? 34 Yes &6 No

If yes, what is the limit? _JQ students CME:AM)

If no, what do you think is the largest number of students
your program(s) could accommodate? 93 students (MEFU\})

3., For maximum educational effectiveness, should your D.Min. program
be larger or smaller than it currently is, or is it about the
right size?

273 Should be larger
® Should be smaller
&S Is currently about right
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X. TEACHING ARRANGEMENTS

Note: In the following questions, the term 'core faculty' refers to persons

with full faculty status (usually but not always full-time and appeinted for
more than one year), eligible to teach in several or all of the school's

academic programs. 'Adjunct" or "D.Min," faculty applies to persons, whether
or not full-time, appointed to teach only in the D.Min. program.

1. What percentage of your institution's core faculty teach and/or
advise students in the D.Min. program? R0 7% (msaw)

2. Of all courses offered by your institution to D.Min. students
last year (1983-1984), what percentage were offered by:

a. Core faculty R2 7 (mEAN)

b, Full-time faculty who teach gnly in the D.Min. program 3 7 ("\EAN)

c. Adjunct faculty from other seminaries or universities |§& 7z (MEMQ
d. Adjunct faculty whose other profession is not teaching |Q %(mzaw)

3. How are core faculty compensated for course teaching and advising
students on the final project/thesis in your D.,Min program?

D.Min. Project
Teaching Advising
52 All is part of regular load; there is no additional 2

compensation. : L
is in addition to load; extra compensation is paid.
21  All is in additi load ion i id
ol Some is counted as part of regular load; some is in
addition to load and extra compensation is paid. 58

4, If you pay core faculty honoraria or extra compensation for course
teaching or project advising, how much did you pay in 1983-84?

a. Course teaching: $ 1300 per course (MEHN)
b. Chief advisor or first reader: $_ 319 per student (mERN"
-

c¢. Second project reader: § ﬁ per student (MERN)

3. Of the core faculty who teach and advise in your D.Min. program,
what percent would you estimate:
(mmr)

2____% Would welcome the opportunity to do more work in the
D.Min, program

G§_X Feel that the balance between D.Min teaching/advising
and other assignments is about right

1 7 Would like to do less work in the D.Min. program

(n=co)
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6. If you use adjunct faculty in your D.Min program:

a. Who, other than the Board, finally approves the appointment of
adjunct D.Min. faculty?

33 The D.Min. director & The faculty
2} The D.Min. committee 22 The academic dean
4 Faculty appointments committee Y4 Other:

b. What percentage of the adjunct D.Min faculty appointed last year

had the following qualifications?
MEANS)

22. 7 Had a D.Min. degree
+9 % Had an academic decterate
R3F % Had experience in ministry

Q0 Z Had prior teaching experience in a seminary or
university .

c. Do you provide orientation on campus for adjunct D.Min. faculty?
DAYS

- 22% >t days 631 Yo

2~ %
3- 4%

d. How do you evaluate the course teaching of D.Min. adjuncts? (Check
al%ﬁthat apply and then circle most typical.)

meST TTYPICAL.
32% 1 3% No formal evaluation
45 S| Written student evaluations
+ 22 Observation of class sessions
1o

\5 Other:

e. How much were adjunct D.Min. faculty paid in 1983—8&?
$ 1172.30 per course
$ 44y .32 for acting as chief project advisor or first reader
$ 111,25 for acting as second reader on the project

$ Other:

$  Other:
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7. What has been the trend in your D.Min. program in recent years?
(Check one.)

Q We have used core faculty more heavily and adjunct
2 :
teachers/advisors less.

) The ratio of core faculty to adjuncts has remained about
the same,

-+ We have used adjuncts more heavily and core faculty less.
'3 We have used no adjunct teachers/advisors.

2  Our program is new, so no trend is evident,

XT. GOVERNANCE
1. Is there an internal committee which oversees the D.Min. program?
6 Yes Y No
a. If yes, do core faculty members have a majority of votes?
32 Yes L No

b. If there is such a committee please indicate who served on the
committee last year (1983-1984),

Voting Non-Voting Not A

Member Member Member
D.Min director Q8 10 2.
{:E:;; D.Min administrative 3% 12 56
Academic dean 35 Li I
Core faculty member(s) 1